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Chief Stephen Hogue 


Message from Chief Stephen Hogue 


It is with great pleasure that I present the Tampa Police Department’s 2003 An¬ 
nual Report. This report will provide an insight into the department’s activities 
and significant accomplishments during the past year. 

The year 2003 will be remembered as an eventful year within the City of 
Tampa and the Tampa Police Department. The year began with the Tampa 
Bay Buccaneers winning Super Bowl XXXVII and thousands of people cele¬ 
brating in the streets. In contrast to other cities which experienced problems 
with over zealous fans in the aftermath of their victory, there were few arrests 
and no significant problems in our city. Much of the credit should go to the ad¬ 
vanced planning, training and professionalism exhibited by the police depart¬ 
ment during this event. 

In April, the city experienced a change in leadership when Pam lorio was 
sworn in as the new Mayor of Tampa. Mayor lorio is a strong supporter of pub¬ 
lic safety and her administration will place a strong emphasis on investing in 
neighborhoods, which is commensurate with our department’s increased focus 
on community policing. 


During September, I took the oath of office to become Chief of Police, replacing Chief Bennie Holder, who did an out¬ 
standing job as Chief for the past ten years. It is certainly an honor and a privilege to come back to Tampa to serve as 
the Chief of Police of this fine city. I am also excited about leading a department which is considered second to none in 
the law enforcement community. 

I am proud to report that overall major crimes per 100,000 population decreased 5.3 percent, compared to the previous 
year. Total violent crime was down by 8.8 percent and non-violent crime was reduced by 2.2 percent. In addition, rob¬ 
beries and vehicle theft decreased 24.2 percent and 20.5 percent respectively. Our goal is to continue to reduce all in¬ 
dex crime offenses in the future. 

During 2004, several department-wide changes are planned. Among them is a third patrol district, which will be created 
to provide smaller geographic areas of responsibility and a large-scale reorganization will take place in February. These 
changes will allow us to provide an even higher level of quality police service to the community. 

As mentioned previously, our department will shift our policing philosophy to community policing on a department-wide 
basis. Patrolling and answering calls for service will continue to be essential, but our department will accentuate crea¬ 
tive problem solving, empowerment of residents of our neighborhoods and other community based initiatives to prevent 
crime. 


In conclusion, I want to thank the employees of the police department for their hard work and dedication, 
contributions to this department and the community makes Tampa a better place to live. 


Their many 


Sincerely, 


c-^rSTC_ 
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Stephen Hogue 

Chief of Police 
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Honorable Pam Iorio 
Mayor of Tampa 
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The Legal Unit handles all legal mat¬ 
ters concerning the administration 
and operation of the police depart¬ 
ment, and responds to all requests for 
legal opinions. The Forfeiture Unit 
reports directly to the assistant city 
attorney, who serves as the police 
legal advisor. Deterring criminal ac¬ 
tivity by depriving criminals of prop¬ 
erty used in or acquired through ille¬ 
gal activities is the primary responsi¬ 
bility of the Forfeiture Unit. In 2003, a 
total of $1,236,561.29 was placed in 
the Law Enforcement Trust Fund 
through seizures and forfeitures. In 
addition, the unit donated seized and 
forfeited scales to the Science De¬ 
partment of the Hillsborough County 
School System, which they were un¬ 
able to purchase. 
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Tampa Code 14-27 civil administra¬ 
tive penalties collected for calendar 
year 2003 total $219,100. The total 
number of vehicles seized under 
Code 14-27 was 677. 

The Public Information Office re¬ 
sponds to the news media and citizen 
queries regarding all aspects of police 
department operations, and initiates 
dissemination of information through 
news media and other communica¬ 
tions channels to assist police opera¬ 
tions, enhance public safety and pro¬ 
mote public understanding. 


The Internal Affairs Bureau plays an 
essential role in forming a partnership 
in cementing a bond of trust between 
the police and the public. To maintain 
public confidence in the department, 
ensure integrity and uphold high stan¬ 
dards of professional conduct, the In¬ 
ternal Affairs Bureau conducts thor¬ 
ough and impartial investigations con¬ 
cerning complaints of misconduct or 
inappropriate behavior by employees. 
The bureau makes no recommenda¬ 
tion regarding disposition of a case, 
nor does it suggest disciplinary ac¬ 
tion, but acts only as an investigative, 
fact-finding entity. 


Assistant Public Information Coordinator Joe Durkin 


Chief Hogue at news conference with Mayor lorio 


The Office of the Chief of Police is 

directed by Police Chief Stephen 
Hogue and his executive staff. Chief 
Hogue became Chief of Police on 
September 22, 2003, replacing retired 
Chief Bennie R. Holder. This office 
manages the operations of the de¬ 
partment and its 1,276 authorized de¬ 
partment employees. The following 
components are directly assigned to 
the Chief of Police: the Office of the 
Assistant Chief, Internal Affairs Bu¬ 
reau, Public Information Office, Legal 
and Forfeiture Unit, Executive Officer, 
and the Criminal Intelligence Bureau. 


In 2003, the Internal Affairs Bureau 
initiated 67 formal investigations; in¬ 
vestigated 14 shootings (7 involving 
persons, 7 involving animals and 0 
accidental discharges). The bureau 
attempts to identify potentially trou¬ 
bled employees through Random 
Drug Screening and Early Interven¬ 
tion programs. During the year 2003, 
127 officers were randomly selected 
for drug screening, with all results 
negative and 111 cases were sent to 
the division for review with the Early 
Intervention Program. 
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On-line press releases have been ag¬ 
gressively posted, creating a daily 
bank of 20-40 media releases avail¬ 
able for the public’s review. Every 
effort was made to update the media 
information line at least 3-4 times 
daily. The office produced an 8.5- 
minute crime prevention video on 
auto burglary prevention, in an effort 
to address the department’s greatest 
crime problems. 



The Criminal Intelligence Bureau is 

comprised of seven separate units: 
the Criminal Intelligence Unit, the 
Crime Analysis Unit, the Career 
Criminal Unit, the Electronic Support 
Unit, the Adult Entertainment Unit, the 
Gang Suppression Unit, and the Fire¬ 
arms Investigations Unit. 

The Criminal Intelligence Unit func¬ 
tions as a staff support service to the 
Tampa Police Department, and the 
law enforcement community in both 
tactical and strategic intelligence. This 
unit is responsible for the gathering of 
information directed toward organized 
criminal activities of known offenders 
and the analysis and dissemination of 
this information to the proper enforce¬ 
ment unit. The Intelligence Unit also 
assists in the protection of dignitaries 
visiting the city of Tampa, as well as 
providing investigative and liaison 
services to the Executive Branch of 
the City of Tampa. 
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The Crime Analysis Unit 

collects and analyzes crime data to 
identify and correlate patterns, trends, 
and common characteristics of crimi¬ 
nal activity. The Crime Analysis Unit 
also functions as a support service to 
the department and to other law en¬ 
forcement agencies. 


tion concerning these individuals to 
the operational units of the depart¬ 
ment and provides assistance in in¬ 
vestigations involving suspected gang 
connections. The Gang Unit is also 
responsible for providing gang aware¬ 
ness presentations and assisting out¬ 
side agencies with gang suppression 
efforts. 


The Adult Entertainment Unit is 

comprised of two detectives who 
work with city licensing on adult 
use business issues and provides 
assistance and input into the for¬ 
mulation of city ordinances that af¬ 
fect these businesses. A third de¬ 
tective conducts all background in¬ 
quiries into alcohol-related estab¬ 
lishments and subjects applying for 
a license to sell alcohol within the 
city. 

The Gang Suppression Unit is 

responsible for identifying, monitor¬ 
ing, and conducting criminal inves¬ 
tigations involving criminal street 
gangs, gang members, and their 
affiliates. The unit provides intelli¬ 
gence assessments and informa- 



Chief Hogue with kids at the Police Athletic League 


The Firearms Investigations Unit is 

comprised of two officers who work 
closely with Alcohol, Tobacco and 
Firearms (ATF) and is responsible for 
a number of issues regarding fire¬ 
arms, which include verifying informa¬ 
tion on all firearms taken into the 
property room and then submitting 
information to the ATF National Trac¬ 
ing Center. The officers must also 
identify and submit firearms to FDLE 
that qualify for the National Integrated 
Ballistic Identification Network. The 
unit also disseminates intelligence 
gained through tracking and follow-up 
investigations regarding suspicious 
firearms or officer safety. One officer 
is specifically assigned all firearm of¬ 
fenses involving subjects under the 
age of 24. 


The Career Criminal Unit (CCU) 

evaluates and documents the in¬ 
creasing occurrences of crimes com¬ 
mitted by repeat offenders. The unit 
also continues proactive efforts in re¬ 
gards to identification of repeat of¬ 
fenders, post arrest follow-up and in¬ 
volvement in the prosecution process 
by sentencing enhancement. The 
CCU is also responsible for the dis¬ 
semination of violent crime and re¬ 
peat offender prison release informa¬ 
tion. 


The Electronic Support Unit is re¬ 
sponsible for making available to the 
investigator, highly technical and so¬ 
phisticated state of the art electronic 
surveillance components. The unit 
provides an experienced technician 
trained to effectively obtain quality 
evidentiary audio and video re¬ 
cordings desired to successfully 
prosecute and convict criminal law 
violators. Additionally, this unit is 
responsible for the maintenance of 
building security at One Police 
Center and all uniform substations. 
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ANNUAL BUDGET FOR FY 2003 



Assistant Chief Gilbertina “Tina” Wright 


The Office of the Assistant Chief of 
Administration commanded by Gil¬ 
bertina (Tina) Wright oversees the 
administrative functions of the depart¬ 
ment. The assistant chief is directly 
responsible for the Fiscal Bureau/ 
Extra Duty, Planning Bureau and Ac¬ 
creditation, the Technology Unit, and 
the Fleet Services Technician. The 
assistant chief is also responsible for 
the Administrative Division, which 
provides management and adminis¬ 
trative guidance to the department 
and the Criminal Investigation Divi¬ 
sion, which has the responsibility for 
the initial and continuing investigation 


of all narcotic offenses as well as the 
latent investigation of certain crimes 
occurring within the city of Tampa. 

The Fiscal Bureau’s main areas of 
responsibilities are as follows: payroll, 
budget preparation and administra¬ 
tion, accounts receivable, accounts 
payable, auditing of investigative and 
petty cash funds, daily deposits, 
monitoring of federal and state grants, 
gasoline credit card program, fiscal 
related staff assignments, and prop¬ 
erty control and coordination. 

The Extra Duty Unit administers, 
manages, and coordinates the extra 
duty program with citizens, organiza¬ 
tions, businesses, and Tampa Police 
Department officers. This program 
generates revenue to fund itself and 
produces a surplus to address the 
needs of other departments within the 
City of Tampa. For fiscal year 2003, 
extra duty officers worked an addi¬ 
tional 230,575 hours, and repre¬ 
sented a total of $6.3 million dollars 
billed to private businesses and per¬ 


Personnel 
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Operating ANNUAL BUDGET FOR FY 2003 
■ Capital 

— /Nil 

■ umer 


91,721,021 



M 

$9,141,169 

$6,000 



$270,654 


sons. The extra duty program did not 
require any city funds, and actually 
raised $587,716 in revenues for the 
general fund. 

The Planning Bureau’s primary re¬ 
sponsibility is to conduct and make 
available to staff members and de¬ 
partment divisions research support 
concerning police administration and 
operations issues. The bureau pre¬ 
pares and maintains all department 
written directives including Standard 
Operating Procedures (SOPs), Intra- 
Divisional Procedures (IDPs), and the 
Manual of Regulations; coordinates 
and/or directly participates in the ap¬ 
plication for state and federal grant 
funding; and prepares the depart¬ 
ment's Three Year Plan, Review of 
Goals and Objectives, Annual Report, 
and other specials reports. 

During 2003, the Planning Bureau 
provided departmental planning and 
research on variety of administrative 
and operational topics of interest to 
the Chief of Police and his executive 
staff. The most prominent projects 
were on the following topics: Continu¬ 
ity of Operations Plan (COOP); Racial 
Composition of Police Departments; 
Local Labor Force; Aviation Unit; Sec¬ 
tor Offices; Payroll Systems; Internet 
Access on Mobile Computers; Home¬ 
land Security; Super Bowl Aftermath; 
concept papers for grant applications; 
research on grant programs; and re¬ 
search for the employee suggestion 
program. 

During the year, the bureau proc¬ 
essed thirty-six new or revised Stan¬ 
dard Operating Procedures. A num¬ 
ber of these SOPs were at least five 
years old. The review of SOPs which 
are five years old enables the depart¬ 
ment to maintain the procedures 
manual in a current fashion. In addi- 
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tion, five Intra-Division Procedures 
and four Manual of Regulations were 
revised. The bureau also reviewed 
prior year general orders for incorpo¬ 
ration into a procedures manual or 
recession of the order. 

Accreditation/Inspections continu¬ 
ally evaluates administrative and op¬ 
erational procedures to ensure com¬ 
pliance with the Commission on Ac¬ 
creditation for Law Enforcement 
Agencies (CALEA). The accreditation 
coordinator conducts and/or coordi¬ 
nates CALEA mandated inspections 
of department facilities, equipment, 
and procedures; prepares and sub¬ 
mits staff inspection reports to the 
chief of police; and maintains the in¬ 
spection report files. 

As an ongoing process, accreditation 
standards folders and the compiling 
of proofs of compliance were re¬ 
viewed. All accreditation administra¬ 
tive documentation, including the 
Agency Profile Questionnaire, the 
CALEA annual report, the self- 
assessment logs, and individual stan¬ 
dards status reports (SISSR’s) were 
prepared and forwarded to CALEA as 
required. 

Inspections during 2003 included an 
inspection of the PAL and LEAP pro¬ 
grams conducted with the assistance 
of the Fiscal Bureau. The annual an¬ 
nounced inspection of Property/ 
Evidence was also performed in ac¬ 
cordance with CALEA standards. 

Accreditation demonstrates compli¬ 
ance by departments with 
CALEA's internation¬ 
ally recognized 
stan¬ 


dards for law enforcement ex¬ 
cellence, and affirms that the 
Tampa Police Department is 
recognized as representing 
the very best in current law 
enforcement practices. 

The Crime Analysis and 
Mapping Unit’s primary re¬ 
sponsibility is to identify, 
monitor, and analyze geo¬ 
graphic crime patterns and 
make this informa¬ 
tion available to staff 
members and de¬ 
partment division 
personnel. 

The Web and Multi- 
media Development 

Officer is responsible 
for development, 
maintenance and sup¬ 
port of the depart¬ 
ment’s Internet and 
Intranet web pres¬ 
ence. The position cre¬ 
ates graphic designs 
and may assist in creating presenta¬ 
tion style documents such as pam¬ 
phlets, brochures and signage requir¬ 
ing graphic design expertise. 

The Web and Multimedia Develop¬ 
ment Officer, along with members of 
the Crime Analysis and Mapping Unit 
work together to produce the Tampa 
Police Department’s resource com¬ 
pact disk, which is distributed to em¬ 
ployees in the department. 

Fleet Services’ 

primary respon- 
sibility 
i s 




to coordinate, maintain 
and oversee all aspects 
of the Tampa Police De¬ 
partment’s fleet program. The 
Fleet Services Technician is responsi¬ 
ble for the police fleet, which consists 
of over 1,200 vehicles and related 
equipment. 

During 2003, the Fleet Services Tech¬ 
nician reviewed the approved bids 
and ensured that vendors were com¬ 
plying with the requirements and ad¬ 
herence to the preventative mainte¬ 
nance schedules. 

The Technology Unit coordinates 
support of all computer systems and 
technology platforms within the 
Tampa Police Department. The unit 
facilitates departmental access to lo¬ 
cal area network systems, consistent 
with security guidelines and pro¬ 
vides user sup¬ 
port. The 
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unit arranges for maintenance to sys¬ 
tem hardware, software and all appli¬ 
cations; provides analysis of depart¬ 
mental applications; and assists in all 
system conversions and upgrades. 

During 2003, the Technology Unit’s 
primary focus was on the selection of 
a product to replace Cellular Digital 
Packet Data for our mobile fleet. The 
process included identifying the new 
method of data delivery, i.e., a radio 
frequency network for data or a GSM/ 
GPRS product. After field testing mo¬ 
dems and subscriber vendors, we 
identified the product that offered the 
best telecommunication speed, while 
allowing for an economical transition. 
Further, we implemented the RMS 
document-imaging module in the Re¬ 
cords Unit, and employees were 
trained to index ancillary documents 
to the electronic report. In the area of 
mobile reporting, we tested the soft¬ 
ware to allow electronic editing of 
supplements and worked through ap¬ 
plication problems. We are prepared 
to load the new MRE version software 
for use in the vehicles. 

Administrative Division 

The Community Relations Bu¬ 
reau’s primary responsibility is the 
development and implementation 
of an effective community relations '*’ 
program, the prevention of crime 
through public awareness and the 
combating of crime on a pre¬ 
delinquent basis by developing a 
better understanding of police by 
students, parents, and educators. 

The Bureau consists of two 
squads, Community Relations Bu¬ 
reau and the Police Athletic 
League/LEAP Program. Each of 
these squads are broken down 
into several smaller units which 
have varied and unique functions 
within the bureau. 

The Children’s Program Unit has 

the primary responsibility to pre¬ 
sent children and young adults 
safety programs to the community. 


The programs are geared to establish 
rapport while enhancing the concept 
and knowledge of safety and crime 
prevention with all members of the 
community. 

The total number of programs and 
special events for the Children’s Pro¬ 
grams Unit was 1,135 and the num¬ 
ber of citizens contacted was 3,342. 

More Health Gun Safety Program is 

a joint effort of the Tampa Police De¬ 
partment working with More Health to 
provide third grade students a Fire¬ 
arm Safety Program that demon¬ 
strates the importance of firearm 
safety. 

The total number of programs offered 
to students through the More Health 
Program was 118 and the total num¬ 
ber of citizens contacted was 3,342. 

The Tampa Police Explorer Post 
#275 is a career oriented program 
aimed at male and female youths be¬ 
tween the ages of 14 and 20. The 
explorers are educated in police in¬ 
vestigations and procedures, which 
are then utilized in numerous areas. 
For example, qualified explorers are 
allowed to ride in a patrol unit with an 
officer. Explorers also volunteer in 


the Criminal Investigations Division 
and the Property Room. 

As of July 2003, the Explorers were 
transferred back to the Community 
Relations Bureau. The total number 
of hours donated by the Explorers 
was 1,755. 




Community Relations personnel at Bicycle Safety display 


The Crime Prevention Through En¬ 
vironmental Design (CPTED) Unit is 

a tool for identifying, preventing, and 
assisting in solving crime-related 
problems. CPTED brings together 
police officers, residents, local plan¬ 
ners, architects, and city personnel to 
examine how an area’s physical fea¬ 
tures influence crime. Physical fea¬ 
tures can then be designed or modi¬ 
fied to reduce the vulnerability of 
crime. 


The total number of programs 
and special events for the 
CPTED Unit for 2003 was 344 
programs. 

The Special Programs Unit 
(SPU) provides unique services 
for a variety of needs of both 
the community and the depart¬ 
ment. This unit is responsible 
for Special Events Planning 
and Coordination, Westshore 
Business Alliance Partnership, 
Community Workshops, the 
Neighborhood Watch Program, 
the Outreach Programs, Liai¬ 
sons of Elderly Affairs, Tampa 
Downtown Partnership, His¬ 
panic Affairs and Drug Court. 
In addition, the S.P.U. coordi- 


























nates and maintains other programs 
and initiatives that enhance the de¬ 
partment’s ability to meet its goals 
and objectives in support of the com¬ 
munity policing philosophy. 

The total number of programs and 
special events for the Unit in 2003 
was 3,743. 

The Police Athletic League (PAL) 

has the primary responsibility for im¬ 
proving relations between the youth 
of the community and law enforce¬ 
ment officers and the prevention of 
juvenile delinquency. 

The Police Athletic League conducted 
379 programs directed toward the 
youth attending the Police Athletic 
League site. 

The Law Enforcement Aftercare 
Program (L.E.A.P.) is responsible 
for the supervision of male juveniles 
who have graduated from the Mana¬ 
tee Boot Camp. The total number of 
youth sent to the program for the year 
2003 was 453. 

The Truancy Reduction Interven¬ 
tion Program (TRIP) Center is re¬ 
sponsible for truant juveniles appre¬ 


hended in the city of Tampa. The pro¬ 
gram processed 1,369 youth through 
the system in 2003. 

The Communications Section is a 

Primary Public Safety Answering 
Point (PSAP) for the Hillsborough 
County E911 system. It has the re¬ 
sponsibility for receiving all 9-1-1 calls 
from citizens who call from inside the 
city limits of Tampa. When a call is 
received for fire or rescue service, the 
9-1-1 call taker promptly transfers the 
caller to the Tampa Fire Department 
Communications Division via the 9-1- 
1 system. When the caller requests 
police service, pertinent details are 
expeditiously obtained and entered 
into the Computer Aided Dispatch 
(CAD) system. The requests for po¬ 
lice service are then properly priori¬ 
tized and dispatched to the appropri¬ 
ate unit, based on availability. 

The integration of the Mobile Dispatch 
System (MDS) with CAD, allows the 
Communications Section to communi¬ 
cate with police officers via laptop 
computers in their vehicles. It further 
allows the Communications Section 
to dispatch calls with minimal voice 
transmissions. Street officers are em¬ 
powered to run wanted and warrants 


checks and other basic latent investi¬ 
gations from the patrol car. Through 
the use of these technologies, infor¬ 
mation is obtained quickly and offi¬ 
cers are dispatched in an expedient 
manner. 

All wireless companies operating in 
the city of Tampa (with the exception 
of T-Mobile) have complied with 
phase 2 of the FCC requirement to 
send X-Y coordinates. These coordi¬ 
nates help the call taker identify the 
location of a cellular caller when the 
CAD system mapping is compatible 
with X-Y coordinates. Currently, the 
CAD does not recognize X-Y coordi¬ 
nates; however, this is under review 
with ITS to convert the current map¬ 
ping system to accommodate this. 

The Delayed Crimes Investigations 
Unit (DCIU) includes DCIU, the False 
Alarm Reduction Unit, Building Main¬ 
tenance, the Telecommunications 
Unit, and Civilian Volunteers Assisting 
Police. 

The Delayed Crimes Investigations 
Unit’s mission is to provide cost- 
effective police service by conducting 
investigations and originating reports 
via the telephone, facsimile, e-mail, 
postal mail, or in person, where no 
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Identification Section personnel 


crime scene investigation or arrest 
authority is needed. 

During the year 2003, the Delayed 
Crimes Investigations Unit originated 
or supplemented 16,533 reports. The 
unit received 37,474 telephone calls 
and answered approximately 30,005. 
Approximately 6,183 of the assign¬ 
ments were generated from walk-ins, 
744 criminal cases by E-mail, both 
direct and through the City of 
Tampa’s website, and by facsimile. 

The False Alarm Reduction Unit’s 

mission is to reduce the number of 
false alarms responded to by officers 
of the Tampa Police Department and 
the amount of time spent away from 
patrol by officers. The unit’s mission 
includes the tracking of accounts, bill¬ 
ing, and bookkeeping of those re¬ 
sponsible for false alarms. For 2003, 
this unit billed $762,325 for officers 
responding to false alarms, including 
both present and past due billing. 

The Civilian Volunteers Assisting 
Police (CVAP) have been very useful 
and helpful to the Delayed Crimes 
Investigations Unit and the police de¬ 
partment as a whole. The civilian vol¬ 
unteers donated 7,047 hours to vari¬ 
ous units and adjuncts of the police 
department during calendar year 
2003. 

The CVAP also act as the hosts for 
several functions conducted during 
the year by the Police Department. 
They provide funding for refresh¬ 


ments at police academy graduation 
receptions, other receptions and for 
awards and plaques bestowed by the 
Tampa Police Department. 

The Building Maintenance Unit is 

responsible for daily operations that 
consist of building maintenance, tele¬ 
communications, overseeing custo¬ 
dial service and coordination of major 
construction projects. 

The maintenance function involves 
general building maintenance and 
routine repairs. Major repairs and 
projects are coordinated through this 
unit in conjunction with City Facilities 
Management. 

The telecommunications function in¬ 
volves operation of the PBX phone 
switch, which controls phone services 
for headquarters, District One and 
Two buildings, and the Communica¬ 
tions Center. This includes the instal¬ 
lation of new phone lines and phone 
feature changes. 


The custodial function is con¬ 
ducted by outside cleaning 
contractors and overseen by 
this unit. 

During 2003, the Unit received 
7,426 in-house work orders. 

The Identification Section’s 
Crime Scene Unit is responsi¬ 
ble for technical expertise at 
crimes through the use of pho¬ 
tography, collection and pres¬ 


ervation of evidence, identification of 
evidentiary items, processing evi¬ 
dence for latent fingerprints and light 
source analysis, and provides court¬ 
room testimony. Courtesy fingerprint¬ 
ing is also provided. 

The Latent Fingerprint Unit is as¬ 
signed high-profile investigations in 
which handling quantities of critical 
latent print evidence for comparison 
and identification to known victims, 
witnesses, and suspects is required. 
Latent Fingerprint Specialists evalu¬ 
ate and compare latent fingerprints to 
a computer-generated list of known 
suspects using a computer terminal 
linked to the Florida Department of 
Law Enforcement’s Automated Fin¬ 
gerprint Identification System. 

During 2003, the Latent Fingerprint 
Unit manually compared 5,933 latent 
fingerprints. A total of 450 positive 
identifications were made. Also, 720 
latent fingerprints were entered into 
AFIS. 

The Photo Lab is responsible for 
processing and printing of all police 
and fire department crime scenes and 
public relations photos. Photograph¬ 
ing city related special events and city 
personnel is another essential part of 
the job. Lab personnel retain negative 
files for all crime scenes, arsons, spe¬ 
cial events and personnel photos. 

During 2003, the Crime Scene Unit 
responded to 2,596 crime scenes. 
Crime scene technicians collected, 
processed, and recorded items of evi- 



Latent Fingerprint Specialists 
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dentiary value that aided in the appre¬ 
hension and prosecution of criminal 
offenders. A total of 21,172 adult 
booking reports and 3,519 juvenile 
booking reports were received and 
processed. 

The Data Entry Area is responsible 
for processing arrest data on adult 
and juvenile offenders. The unit 
works in conjunction with the FBI, 
FDLE, and other police agencies to 
verify and record criminal activity. 
Providing criminal arrest information 
and completing court ordered seals/ 
expunctions is also a function of this 
area. 

The Property Unit oversees all in¬ 
ventory procedures for property in the 
custody of the Tampa Police Depart¬ 
ment. Specifically, this section per¬ 
forms various tasks related to seized 
property, impounded vehicles, and 
public auctions. 


The Records/Analytical Section 

serves as the central repository for all 
police reports originated by the 
Tampa Police Department. In addi¬ 
tion, statistical information is compiled 
and research relating to police activity 
is produced for Uniform Crime Re¬ 
porting, proactive policing, litigation 
purposes, public requests and other 
administrative uses. During 2003, re¬ 
ports for the following were proc¬ 
essed: 87,123 criminal offenses, 
14,997 traffic crash reports, and 
54,910 paper supplemental reports. 

The Pickup Desk receives and proc¬ 
esses requests from sworn personnel 
for criminal histories and wanted per¬ 
sons. They are responsible for all de¬ 
partmental entries of tags, vehicles, 
missing persons and stolen articles 
into the Florida and National Crime 
Information System (FCIC/NCIC). 
They also conduct queries for sworn 


personnel and obtain lien information 
for impound vehicles. 

The Validation Unit audits data that 
has been entered by the Tampa Po¬ 
lice Department into national and 
state law enforcement computer net¬ 
works. The unit corrects any errors 
detected, updates information when 
necessary, and then completes the 
documentation to record the actions 
taken. The total number of entries 
validated in 2003 was 16,193. 

The Personnel Unit is responsible 
for conducting the recruitment and 
employment processing for all sworn 
and non-sworn personnel in the 
Tampa Police Department. The Unit 
maintains personnel files for all em¬ 
ployees as well as issues and con¬ 
trols identification cards and police 
credentials. The Unit is responsible 
for coordinating the college intern pro¬ 
gram with regional colleges and uni- 



2003 PERSONNEL & TRAINING STATISTICS 


IN-HOUSE TRAINING SESSIONS 


Number of In-Service Training Classes Offered 


Number of Attendees 


New officer Holdovers Conducted (120 hours) 


Reserve Holdovers Conducted 


POLICE OFFICER PROCESSING 

Full Time Interviews 

369 

Full Time Backgrounds Assigned 

309 

Full Time Backgrounds Completed 

25 

Full Time Polygraphs 

358 

Appointed 

66 

Disqualified 

82 

Psychological Tests 

219 

Medical Tests 

66 

Physical Agility Test 

67 

B-PAD 

16 



RESERVE FORCE 


Interviews 


Backgrounds Completed 


Psychological Tests 


Medical Tests 



ADVANCED & SPECIALIZED TRAINING (HCC 


Advanced & Specialized Training Classes 56 


Number of Applications 609 


Number of Applications Approved 434 


Number of Attended 397 


OUT-OF-TOWN TRAINING (Not HCC 


Number of Classes 291 


Number of Applications Received 


Number of Attendees 


COLLEGE INTERNS 


Participants Selected 



MISCELLANEOUS 

Investigative Polygraphs 

64 

Administrative Polygraphs 

101 

Job Fairs Attended 

39 

Recruitment Correspondence 

4,250 


HOLD OVER & OTHER TRAINING 


Holdover Training Officers 


Holdover Training Hours 


Instructor Workshops 


Instructor Workshop Hours 


Pre-employment PAT’s Hours 


D-2 Gas Mask Training 


Holdover Misc. Meeting 


Mass Demonstration Training 


Motorcycle Training 


1ST Driving Course 






























































































































Auto Theft Detectives 


versities; administers administrative 
and criminal polygraph examinations; 
and coordinates the processing of 
performance evaluations. Addition¬ 
ally, the Unit processes applications 
for the Police Reserve Force and con¬ 
ducts background investigations for 
scholarships and Police Corps appli¬ 
cants. 

The Training Unit ensures that the 
organizational components of the de¬ 
partment, and each of its employees, 
adhere to professional standards as 
established by the Criminal Justice 
Standards & Training Commission 
(CJSTC), and the policies and proce¬ 
dures adopted by the Chief of Police. 
To fulfill this responsibility, the unit 
makes recommendations for the de¬ 
velopment of in-service training pro¬ 
grams, and serves as liaison with 
CJSTC certified training centers to 
provide employees the opportunity to 
participate in “advanced” and 
“specialized” training programs. 

Criminal Investigation Division 

The Major Crimes Bureau is 

charged with the responsibility to in¬ 
vestigate crimes or incidents against 
persons that have been referred for 
latent investigations. The Bureau is 
comprised of four squads: Homicide/ 
Assaults; Auto Theft/Hit and Run; 


Family Violence/Sex Crimes; and 
Robbery/Checks. 

The types of crimes investigated in¬ 
clude, but are not limited to: homicide 
(criminal and justifiable); arson result¬ 
ing in death or serious injury; natural 
deaths; accidental deaths; suicide; 
felony assaults; auto theft; traffic 
crash fatalities; hit and run traffic 
crashes; domestic violence; sexual 
battery; child abuse; elderly abuse; 
kidnapping; stalking; missing persons; 
runaway juveniles; interference with 
child custody; robbery; home inva¬ 
sion; car-jacking; checks/forgery; 
credit card fraud; computer fraud; and 
internet computer crimes. 

The Narcotics Bureau is respon¬ 
sible for the enforcement of all 
state statutes and city ordi¬ 
nances pertaining to 
narcotics and dan¬ 
gerous drugs; 
the latent inves¬ 
tigation of all re¬ 
ferred vice of¬ 
fenses from other 
divisions; the in¬ 
vestigation of or¬ 
ganized crime 
groups and crimi¬ 
nal enterprises en¬ 
gaged in narcotics 
trafficking; gathering 
and dissemination 


of pertinent narcotic intelligence to 
other divisions within the department, 
as well as other law enforcement enti¬ 
ties. 

The Narcotics Bureau continued to 
participate in the modified task force 
concept, working with various agen¬ 
cies on investigations of mutual inter¬ 
est. Four detectives were assigned to 
two federal task forces, D.E.A., and 
the United States Customs Service. 
The task forces have been very effec¬ 
tive and have helped to maintain a 
close working relationship within 
these agencies. As a result of these 
task forces, the Tampa Police Depart¬ 
ment was the recipient of approxi¬ 
mately $150,000 from asset sharing 
agreements. 

The Tampa Police Department re¬ 
mains a very active participant in the 
Central Florida High Intensity Drug 
Trafficking Area (HIDTA) program. 
The Central Florida HIDTA is com¬ 
prised of the Tampa Police Depart¬ 
ment’s Narcotics Bureau, DEA and 
the Pinellas County Sheriff’s Office. 
Central Florida HIDTA, the Tampa 
Colombian/South American Drug 
Trafficking Organizations Initiative 
has been responsible for the single 
largest cash asset seizure in depart¬ 
ment history - $505,000. Over the 
course of 2003, the task force dis¬ 
mantled 7 drug trafficking organiza¬ 
tions, and disrupted 11 other drug 
trafficking organizations. 
























to use special events to manage per¬ 
sonnel and resources through the In¬ 
cident Command System, which will 
prepare the Tampa Police Depart¬ 
ment for deployment in a man-made 
or natural disaster. The unit acting as 
the “planning section” for special 
events accomplishes this specifically. 

2003 was S.I.M.U.’s first full calendar 
year in operation. In June of 2003, 
the unit was re-configured to add a 
risk assessment team to pair with the 
special event planning team and to 
expose each group to the counterpart 
disciplines to better prepare for an 
emergency response. 

The Specialty Teams mission is to 
serve the com¬ 
munity with spe¬ 
cialized skills and 
equipment to pre¬ 
serve life, isolate 
and contain 
situations, and 
finally, prevent 
loss of property. 

The Specialty 
Team is com¬ 
prised of the Tac¬ 
tical Response 
Team (TRT), the 
Hostage Negotia¬ 
tion Team (HNT), the Bomb Team, 
and the Dive Team. Additionally, the 
Tampa Fire Rescue’s Tactical Medic 
Response Team supports the Tampa 
Police Department and 
the community. 


requires specialized negotiation skills. 
It is the objective of the team to pre¬ 
serve life and to defuse volatile situa¬ 
tions through negotiations and tactical 
strategy before implementing ap¬ 
proved force options. During 2003, 
the HNT was awarded the “Team of 
the Year” by the Florida Association 
of Hostage Negotiators. As a result 
of this recognition, several requests 
from outside agencies were made of 
the team to assist with their training of 
new negotiators. Also during 2003, 
the team responded to 22 calls for 
service. 

The Hazardous Devices/Materials 
Unit responds to situations involving 
explosives, ordnance, chemical, bio¬ 


The Tactical Re¬ 
sponse Team, as well 
as the Tactical Medical 
Response Team re¬ 
sponds to volatile law 
enforcement activity in a 
proactive or reactive 
manner as needed, 
within the city of Tampa 
or by mutual aid re¬ 
sponse as determined. 

The Hostage Negotia¬ 
tion Team has the re¬ 
sponsibility of respond¬ 
ing to any situation that 


Tactical Response Team members prepare 

logical, radiological health hazards, 
and weapons of mass destruction. 
The unit supports the department’s 
TRT and Dive Team, assists local, 
state and federal agencies, provides 
dignitary protection, and conducts 
post blast investigations. 


Special Operations Division 

The Aviation Squad provides heli¬ 
copter and fixed wing support to the 
department with the goal of enhanc¬ 
ing safety for officers and the public. 
Fixed wing and helicopter services 
are provided to the Criminal Investi¬ 
gations Division and Narcotics Bu¬ 
reau for surveillance operations and 
aerial support during arrest scenarios. 
Aviation services are also available to 
other city departments based on 
availability. 
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Assistant Chief Scott A. Cunningham 

The Office of the Assistant Chief of 
Operations commanded by Assistant 
Chief Scott A. Cunningham provides 
management and guidance to the 
Special Operations Division and the 
Patrol Divisions. The Special Opera¬ 
tions Division augments the patrol 
squads, as well as provides support 
and services to other divisions of the 
police department, City of Tampa, 
and the community. 

Special Incident 
Management Unit 

The Special Incident Management 
Unit is a hybrid of special event and 
emergency planning. Their mission is 


Hostage Negotiators on scene 
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result of Aviation Squad activities, 
462 arrests were made. 

The Marine Unit/Dive Team handles 
requests for service requiring exper¬ 
tise in underwater activities and boat¬ 
ing incidents; responds to emergency 
requests for victims of wa¬ 
ter mishaps; recovers un¬ 
derwater evidence and 
property; and responds to 
requests from other agencies 
for assistance related to un¬ 
derwater activity and boating 
incidents. 



The gyrostabilized camera system 
continues to be utilized on the heli¬ 
copters. These systems provide both 
daytime broadcast quality as well as 
night vision capabilities. These sys¬ 
tems are also utilized to make digital 
videotape recordings that are made 
available to the officers for use as evi¬ 
dence. 

All of this technology is now down 
linked and connected to the city net¬ 
work. The video is viewable (with 
proper clearance) from any police de¬ 
partment building. This technology 
increases officer safety, provides su¬ 
pervisors with real time video of high- 
risk situations, and provides officers 
and prosecutors with broadcast qual¬ 
ity video for courtroom testimony. 

In 2003, the department took delivery 
of a Bell 407 helicopter, which is out¬ 
fitted with sliding doors to make it a 
more “utility type” aircraft. It is capa¬ 
ble of performing both police and 
transport mission. 

During 2003, the Aviation Squad pro¬ 
vided 2,832 total flight hours and an¬ 
swered 7,665 calls for service. As a 


Throughout 2003, the Marine Unit re¬ 
sponded to 355 calls for service, of 
which 15 calls were to investigate 
boating accidents and 68 calls in¬ 
volved search and rescue operations. 
During these search and rescue op¬ 
erations, the unit was credited with 
the rescue of 29 persons. The Ma¬ 
rine officers conducted 624 marine 
safety inspections. 

The Dive Team portion of the unit 
responded to 131 assignments during 
2003. These assignments included 
21 community events, 26 rescue op¬ 
erations that resulted in the rescue of 


27 persons, and 42 recovery op¬ 
erations that resulted in the recovery 
of 4 deceased victims, 17 vehicles 
and 8 vessels. In addition, the Team 
recovered property with an estimated 
value of $830,000. 

The Marine Unit and Dive Team both 
continue to interact as one entity. 
They are now called upon to search 
and secure the docks in the Tampa 
Port for the United States Navy when¬ 
ever one of their ships visits Tampa. 

The Q.U.A.D. Bureau has continued 
to aggressively work towards the re¬ 
duction of open street drug dealing 
within the city of Tampa. The bu¬ 
reau’s mission includes the investiga¬ 
tion of all street level narcotics related 
offenses; the investigation of street 
level narcotics violations with the as¬ 
sistance of the residents of the af¬ 
fected community; the gathering and 
dissemination of pertinent street level 
narcotic intelligence to other divisions 
within the department; and the direct 
access for citizens to Q.U.A.D. offi¬ 
cers assigned to their community. 

The Q.U.A.D. Bureau conducted nu¬ 
merous initiatives to remove the visi¬ 
ble street dealers from our neighbor¬ 
hoods and improve the quality of life 
for our residents. The Q.U.A.D. Bu¬ 
reau executed 68 search warrants 
and 84 reverse sting operations. 
They worked jointly with other depart¬ 
ment units and outside agencies and 
conducted major operations through¬ 
out the city. Additionally, the officers 
attended numerous police/community 



Tampa Police Marine & Aviation Equipment 
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with positive behavior modification. 
The School Resource Unit is respon¬ 
sible for twenty-five middle and high 
schools located in the city of Tampa. 
There is one resource Officer as¬ 
signed to each school. 

School Resource Officers conduct 
classroom presentations on crime 
prevention and the criminal justice 
system, conduct conferences, and 
initiate criminal reports and investiga¬ 
tions. 

During 2003, School Resource Offi¬ 
cers presented 2,023 classroom pres¬ 
entations to the students of their 
schools. The resource officers coun¬ 
seled 4,232 students who were identi¬ 
fied in pre-delinquent behavior. 

The Traffic Unit’s mission is to in¬ 
crease the safety of the motoring pub¬ 
lic within the city of Tampa utilizing 
approved Selective Traffic Enforce¬ 


functions, Neighborhood Association 
meetings, and maintained direct con¬ 
tact with community leaders and resi¬ 
dents. 


For the year 2003, the Q.U.A.D. Bu¬ 
reau seized narcotics with an esti¬ 
mated street value of $1,218,727.00. 
A total of 1,204 complaints were re¬ 
ceived regarding drug dealing and 
2,148 arrests were made on 4,306 
charges. 


The DUI Squad’s mission is to re¬ 
duce the frequency of alcohol related 
traffic fatalities within the city of 
Tampa, through aggressive enforce¬ 
ment of the DUI laws. The DUI 
Squad concentrates in areas where 
alcohol related traffic crashes are oc¬ 
curring and relieves any patrol officer 
who encounters drivers suspected of 
DUI. 


In 2002, The Tampa Police Depart¬ 
ment received a grant through the 
Florida Department of Transportation 
that provided the necessary funding 
to add six officers to the squad. The 
second year of the grant encom¬ 
passed the year 2003. With the addi¬ 
tional officers, the arrest total of indi¬ 
viduals of DUI was 2,137. 


Members of the D.U.I. Squad con¬ 
ducted numerous speaking en¬ 
gagements through the year on 
the dangers associated with 
drinking and driving. A majority of 
the speaking engagements were 
geared towards students attend¬ 
ing driver’s education courses. 

MPO J. Vallejo placed second 
in the State of Florida Traffic 
Officer of the Year. 


The School Resource Of¬ 
ficer Unit works coop¬ 
eratively with the Hills¬ 
borough County School 
System in bridging the 
gap between police and 
the students of Hillsbor¬ 
ough County. This is ac¬ 
complished by proactively 
teaching the students 
crime prevention measures 


ment Program (STEP) strategies, pro¬ 
cedures, operation Rush-hour Ag¬ 
gressive Driving Interdiction Covering 
At-Large (R.A.D.I.C.A.L.), group en¬ 
forcement and coverage within as¬ 
signed areas. During 2003, the Traf¬ 
fic Squad issued 18,073 traffic cita¬ 
tions. 


During the year, the Traffic Unit con¬ 
tinued the Downtown Pedestrian En¬ 
forcement Campaign. This effort was 
conducted ten (10) times during the 
year. Additionally, ten (10) loca¬ 
tions throughout the city, 
which represented high 
crash locations, had “White 
Lights” installed on the traf¬ 
fic signals to monitor red 
light violations. The squad 
also participated in nu¬ 
merous operations in¬ 
volving seat belt en¬ 
forcement, and speed 
reduction within 
neighborhoods and major 
roadways. 


The Ybor/SAC Squads consists of 
two uniformed squads, which operate 
both in uniform and plain clothes, de¬ 
pending on the assignment. The 
squads patrol the entertainment dis¬ 
trict of Ybor City, respond to calls for 
service, and perform self-initiated ac¬ 
tivities. The Ybor/SAC Squads oper¬ 
ate in plain clothes and utilize covert 
tactics to address quality of life issues 
throughout the city of Tampa. 
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schools and civic groups. These 
demonstrations serve to educate the 
public about our canines’ capabilities 
and police operations in general. 


The K-9 Unit is available twenty-fours 
per day, seven days per week, by vir¬ 
tue of call-outs. Since the vast major¬ 
ity of calls for K-9 service occur at 
night, all teams work either a late af¬ 
ternoon or midnight shift as their 
regularly scheduled tour of duty. 


K-9 Officer and his dog arrive on scene 


The Ybor/SAC Squads are desig¬ 
nated as patrol squads within the en¬ 
tertainment district of Ybor City as the 
primary first responders to calls for 
service during the evening hours on 
Thursday, Friday, and Saturday 
nights. One squad per cycle for a to¬ 
tal of two squads covers Ybor City. 
The squads work evening shift hours, 
assuring ample police coverage dur¬ 
ing peak hours. 

The Ybor City entertainment district 
represents a diverse constituency of 
Tampa. The area is rich in cultural 
history and has numerous related at¬ 
tractions. Police deployment is ad¬ 
dressed by the use of foot patrol and 
directed patrol methods. Officers 
may utilize special purpose vehicles 
and bicycles. In addition, patrol cars 
are used to address specific commu¬ 
nity concerns and inhibit criminal in¬ 
tent. For the year 2003, these offi¬ 
cers performed various crime preven¬ 
tion activities within the Ybor City 
area, maintaining an excellent rapport 
with residents, merchants, and visi¬ 
tors, while working numerous hours 
during the many special events that 
took place in the city. 

On the non-Ybor City nights, the 
Squad functions primarily in plain 
clothes as a Street Anti-Crime Squad. 
They concentrate heavily on citizen 
complaints associated with prostitu¬ 
tion offenses, robberies, auto thefts, 
and other various quality of life of¬ 
fenses. The Ybor/SAC Squads also 


are primary responders for any civil 
unrest crowd control situation. These 
squads receive extensive training and 
are well equipped to handle any po¬ 
tential volatile incident. 

The K-9 Unit’s primary mission is to 
augment the Patrol Divisions by utiliz¬ 
ing our canines’ unique capabilities to 
search for and/or apprehend criminal 
suspects, as well as to search for 
missing/lost persons inside buildings 
and outdoor areas. This allows such 
searches to be conducted more effi¬ 
ciently and with greater safety than 
using manpower alone. Additionally, 
the K-9 Unit is utilized to assist in the 
service of search/arrest warrants, as 
well as to provide perimeter security 
during tactical situations. 

The K-9 Unit has specially-trained 
teams that can 
search for various 
explosives and nar¬ 
cotics. Since the 
September 11 th at¬ 
tack, the unit has 
experienced a large 
number of requests 
to conduct searches 
for explosives at 
large events and 
functions involving 
dignitaries. 

The K-9 teams con¬ 
duct public demon¬ 
strations for organi¬ 
zations such as 


At the end of 2003, the unit’s author¬ 
ized strength was ten sworn persons 
and twelve canines. All members of 
the unit are assigned a canine trained 
for patrol duty. 

Separate from the actual K-9 Unit, the 
Q.U.A.D. Squad has four narcotics- 
detection K-9 teams. 

The Mounted Patrol Unit augments 
the patrol divisions, as well as pro¬ 
vides support to other divisions of the 
police department on specialized in¬ 
vestigations or assignments. The Pa¬ 
trol Unit also conducts numerous pub¬ 
lic education programs for school age 
children and is often utilized during 
large special events in and around 
the city. 

There are five Mounted Patrol teams 
attached to the K-9 Squad. The 
Mounted Patrol is deployed during 
large public events conducted within 
the city of Tampa. 


Mounted Unit at community event 
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The Patrol Divisions 

The Patrol Divisions are the most 
highly visible components and usually 
the first contact that citizens have with 
law enforcement. The patrol force 
consists of 54 uniformed squads, 
which patrol their assigned areas of 
responsibility, responding to calls for 
service and performing self-initiated 
activities in support of the division’s 
mission. 

The configuration of the Patrol Divi¬ 
sions divides the city of Tampa into 
two divisions, which are staffed with 
consideration for natural geographic 
boundaries, demographics, and work¬ 
load distribution. Each of the districts 
is sub-divided into “areas” which are 
further divided into “beats” or “zones.” 
Patrol district personnel, including 
managers, are assigned by district, 
shift, cycle, zone and area. 

In July 2003, the Firehouse Unit mis¬ 
sion was expanded to include identi¬ 
fying addressing pattern and chronic 
repeat crime trends. 

As of December 31,2003, the author¬ 
ized sworn strength of District I and II 
was 616. 

The Field Training and Evaluation 
Program provides on-the-job basic 


training to probationary officers and 
provides a solid foundation for a law 
enforcement career with the Tampa 
Police Department. The evaluation of 
each participant is based on observed 
performance and testing. 

The goal for 2003 was to provide field 
training to all newly hired sworn per¬ 
sonnel including: full-time law en¬ 
forcement officers; reserve I and re¬ 
serve II officers to meet the minimally 
acceptable standards of performance 
as set forth by departmental guide¬ 
lines in the respective training pro¬ 
grams. There were fifty-seven (57) 
probationary officers that participated 
in the FTEP in 2003. 

The District Latent Investigation 
Squad (DLIS) assigned to District I 
and II were assigned a total of 5,630 
cases with 4,773 being successfully 
cleared. This represents an 84% 
clearance rate. A total of 
$352,277.96 in stolen property was 
recovered. Two Crime Prevention 
Practitioners were assigned to District 
II as a test program. They dealt with 
code enforcement violations and con¬ 
ducted security surveys. This pro¬ 
gram was a success and the posi¬ 
tions were made permanent in all 
three districts under the new reorgani¬ 
zation plan. 




The Downtown Business/Ybor City 
Assignments addresses all matters 
unique to the Downtown Business 
District and the Ybor City area. The 
downtown population is primarily tran¬ 
sient and revolves around the busi¬ 
nesses and retail interests. The de¬ 
ployment of officers is adjusted to 
deal with the changes in population 
and activity. Officers provide security 
at weekly City Council meetings, at¬ 
tend meetings of the Franklin Street 
Council, the Merchants Association 
Downtown Council, and the Down¬ 
town Partnership. All squads per¬ 
formed regular patrol functions as 
well as worked with merchants in this 
entertainment area. 

The Ybor Historic District represents 
a diverse constituency of Tampa. 
The area is rich in cultural history and 
features related attractions such as 
historical sights, arts and antiques. 
Area officers provided patrol, utilizing 
a walking beat assignment, bike pa¬ 
trol and directed patrol methods. 


Firehouse/Street Anti-Crime Squad 
(SAC) integrates the community prob¬ 
lem-solving philosophy and combats 
pattern and chronic repeat crimes 
through strategic planning and opti¬ 
mal resource utilization. These 
squads, designated as Strike Squads, 
conducted surveillance in areas ex¬ 
periencing repeat offenses such as 
auto burglaries, auto thefts, and rob¬ 
beries and provided coverage seven 
days a week. 
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CHILDREN'S PROGRAMS UNIT STATISTICS 

Year 

Programs 

Citizens Contacted 

2002 

1,999 

156,400 

2003 

1,135 

192,463 


SPECIAL PROGRAMS UNIT 

Year 

2002 

2003 

Programs and 
Special Events 
4,501 

3,743 

Citizens Contacted 

138,222 

106,139 


POLICE ATHLETIC LEAGUE UNIT STATISTICS 


Year 

Programs 

Citizens Contacted 

2002 

601 

3,559 

2003 

379 

2,658 


L.E.A.P. PROGRAM 

Year 

Youth Participating 

Youth Returned/ 
Dismissed 

2002 

424 

201 

2003 

453 

189 


TAMPA POLICE EXPLORERS STATISTICS 

Year 

Hours Donated 


2002 

1,521.25 

(January-May 2002) 

2003 

1755 

(July-December 2003) 


T.R.I.P. PROGRAM STATISTICS 


Year Youth Processed 

2002 904 

2003 1,369 
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CRIMINAL INTELLIGENCE BUREAU 

CRIME ANALYSIS UNIT 


TPD STREET CHECKS/FIELD INTERVIEWS 
(Reviewed & Disseminated) 

6,654 

OFFENSE REPORTS ANALYZED: 


Robbery 

1,615 

Sex Crimes (Sexual Battery, Lewd & Lasc, etc.) 

424 

TOTAL OFFENSES REVIEWED: 

2,039 

CRIMINAL INTELLIGENCE BULLETINS 

225 

SOCIAL SECURITY TRACES 

165 

AUTO TRACK SEARCHES 

208 

INMATE RELEASES 

214 

REQUESTS FOR ASSISTANCE: 


TPD REQUESTS 

1,356 

OTHER AGENCY REQUESTS 

239 

TOTAL REQUESTS 

1,595 

TOTAL POSITIVE ASSISTS 

1,292 
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TYPE OFFENSE 

2002 

2003 

# DIFF. 

% DIFF. 

Murder 

37 

41 

4 

10.8% 

Sexual Battery 

257 

282 

25 

9.7% 

Robbery 

2,334 

1,769 

-565 

-24.2% 

Aggravated Assault 

3,661 

3,641 

-20 

-0.5% 

TOTAL VIOLENT OFFENSES 

6,289 

5,733 

-556 

-8.8% 

Burglary 

6,283 

6,390 

107 

1.7% 

Larceny 

16,088 

16,715 

627 

3.9% 

Vehicle Theft 

6,720 

5,344 

-1376 

-20.5% 

TOTAL NON-VIOLENT OFFENSES 

29,091 

28,449 

-642 

-2.2% 

TOTAL PART ONE CRIMES 

35,380 

34,182 

-1198 

-3.4% 


CRIME RATES 

Per 100,000 Population 

YEAR 

POPULATION 

RATE 

1995 

285,153 

14,417.52 

1996 

289,337 

14,816.98 

1997 

290,886 

12,638.63 

1998 

293,390 

12,256.72 

1999 

297,505 

10,761.50 

2000 

303,447 

11,094.52 

2001 

308,005 

11,314.10 

2002 

311,880 

11,344.11 

2003 

*315,934 

10,819.35 


'estimated 



ARREST INFORMATION 

2002 

2003 # CHANGE 

% CHANGE 

Adult 20,926 

26,322 

5,396 

26% 

Juvenile 2,987 

3,249 

262 

09% 

Male 18,774 

22,980 

4,206 

22% 

Female 5,139 

6,591 

1,452 

28% 

TOTAL 23,913 

29,571 

5,658 

24% 

DOMESTIC VIOLENCE ARRESTS 


2002 

2003 % CHANGE 

Murder 

5 

5 

0% 

Manslaughter 

1 

1 

0% 

Forcible Rape 

21 

24 

14% 

Forcible Sodomy 

0 

1 


Forcible Fondling 

7 

11 

57% 

Aggravated Assault 

604 

680 

13% 

Aggravated Stalking 

16 

10 

-38% 

Simple Assault 

1,735 

1,646 

-5% 

Threat/Intimidation 

0 

0 

N/A 

Simple Stalking 

0 

0 

N/A 

TOTAL 

2,389 

2,378 

-0.5% 


10 YEAR COMPARISON OF PART ONE CRIMES 

Year 

Murder 

Rape 

Robbery 

Agg Asslt 

Burglary 

Larceny 

Veh Theft 

Total 

2003 

41 

282 

1,769 

3,641 

6,390 

16,715 

5,344 

34,182 

2002 

37 

257 

2,334 

3,661 

6,283 

16,088 

6,720 

35,380 

2001 

34 

281 

2,359 

3,942 

6,096 

15,586 

6,550 

34,848 

2000 

38 

289 

2,183 

3,871 

6,177 

15,336 

5,772 

33,666 

1999 

31 

262 

2,321 

3,989 

6,024 

13,649 

5,740 

32,016 

1998 

40 

328 

2,464 

4,711 

5,720 

17,622 

5,075 

35,960 

1997 

35 

350 

2,539 

5,046 

6,605 

17,943 

4,228 

36,746 

1996 

41 

351 

2,671 

5,624 

7,373 

20,787 

6,024 

42,871 

1995 

47 

372 

2,626 

5,664 

6,622 

19,773 

5,982 

41,086 

1994 

62 

463 

3,378 

6,359 

8,734 

21,503 

11,011 

51,510 

1993 

43 

407 

2,965 

5,964 

8,987 

18,749 

8,242 

45,357 
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CASES HANDLED 


2003 

2002 

2001 

2000 

Calls for Police Service 

600,717 

596,977 

613,508 

639,940 

IAB Cases 

67 

65 

74 

71 


DISPOSITION OF INTERNAL AFFAIRS CASES 

Disposition 

Number 

Percentage 

Sustained 

11 

17% 

U nfou nded/Exonerated 

18 

27% 

Unfounded/False 

3 

5% 

Unfounded/Not Involved 

1 

1% 

Unfounded/Unwarranted 

4 

6% 

Not Sustained 

14 

21% 

Policy Violation (Required by Police) 

0 

0% 

No Violation (Required by Policy) 

15 

23% 

TOTAL 

66 

100% 


RANDOM DRUG SCREENING PROGRAM 

Year 

Number of Tests 

Positive Test Results 

2003 

127 

0 

2002 

135 

0 

2001 

141 

0 

2000 

131 

0 








































COMMUNICATION STATISTICS 


2003 

2002 

% Change 

Dispatched Requests for Police Service 

262,376 

283,599 

-7.48% 

Administrative Dispatches 

338,341 

313,378 

7.97% 

Total Dispatches 

600,717 

596,977 

0.63% 

9-1-1 Calls for Service 

381,180 

377,829 

0.89% 

223-1112 Calls 

56,345 

59,560 

-5.40% 

Non-Emergency Calls 

312,608 

332,871 

-6.09% 

Total Phone Calls 

750,133 

770,260 

-2.61% 

9-1-1 Call Acceptance Stats 




Overflow Calls 

134 

1,172 

-88.57% 

Cellular Calls 

149,469 

138,657 

7.80% 

Wrecker Service Dispatched 

19,275 

19,058 

1.14% 

Reverse 9-1-1 Transactions 




Outbound Calling 

58 

58 

0.00% 
























As of December 31, 2003 





Patrol 

Patrol 

Crim. 

Spec. 





Asst. 

Dist. 

Dist. 

Invest. 

Ops. 

Admin 


Classification 

Chief 

Chief 

One 

Two 

Div. 

Div. 

Div. 

Total 

CHIEF OF POLICE 

1 







1 

ASSISTANT CHIEF OF POLICE 


2 






2 

MAJOR 



1 

1 

1 

1 

1 

5 

CAPTAIN 

3 


2 

1 

2 

2 

4 

14 

LIEUTENANT 



5 

5 


2 


12 

SERGEANT 

4 

1 

27 

22 

6 

10 

2 

72 

FLIGHT SUPERVISOR 






1 


1 

CORPORAL 

2 


26 

22 


13 

8 

71 

DETECTIVE 

17 

1 

11 

9 

75 



113 

FLIGHT OFFICER 






5 


5 

SCHOOL RESOURCE OFFICER 






26 


26 

OFFICER 

9 

5 

256 

217 


130 

27 

644 

Total 

36 

9 

328 

277 

84 

190 

42 

966 
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Personnel distribution 



As of December 31, 2003 


Classification 


Patrol 

Asst. Deputy Dist. 
Chief Chief Chief One 


Patrol Crim. Spec. 

Dist. Invest. Ops. Admin. 

Two Div. Div. Div. Total 


ACCOUNTANT I 

ACCOUNTANT ll-SUPERVISORY 
ACCOUNTING CLERK II 
ACCOUNTING TECHNICIAN I 
ACCOUNTING TECHNICIAN II 
ACCREDITATION COORDINATOR 
ADMINISTRATIVE ASSISTANT II 
ARMORER 

ASST CITY ATTORNEY II 1 

ASST CRIME PREVENTION PROG COORD 
ASST POLICE AIRCRAFT MECHANIC 
ASST PUB SAFETY INFO COOR 1 

AUXILIARY SERVICES SUPERVISOR 
BACKGROUND INVESTIGATOR 
BUILDING MAINTENANCE SUPV I 
COMMUNICATIONS SUPERVISOR I 
COMMUNICATIONS SUPERVISOR II 
COMMUNICATIONS SUPERVISOR III 
COMMUNICATIONS TECHNICIAN I 
COMMUNICATIONS TECHNICIAN II 
COMMUNICATIONS TECHNICIAN III 
COM TRAINING COORDINATOR 
CRIME ANALYST I 2 

CRIME ANALYST II 1 

CRIME PREVENTION PRACTITIONER 
CRIME PREVENTION PROGRAM COORD 
CRIME SCENE TECHNICIAN I 
CRIME SCENE TECHNICIAN II 
CRIME SCENE TECHNICIAN TRAINEE 
DEPARTMENTAL COMPUTER SPECIALIST 
EVIDENCE SERVICES ASSISTANT SUPV 
EVIDENCE SERVICES SUPERVISOR 
EVIDENCE SPECIALIST 
EVIDENCE TECHNICIAN 
EXECUTIVE AIDE 


1 1 

2 2 

1 1 

3 3 

1 1 

1 1 

2 2 

1 1 

1 

1 1 

1 1 

1 

1 1 

2 2 

1 1 

5 5 

3 3 

1 1 

8 8 

54 54 

20 20 

1 1 

2 

1 

7 7 

2 2 

6 6 

7 7 

2 2 

3 3 

1 1 

1 1 

1 2 3 

15 15 

1 


1 













Personnel distribution 


PLICJ 


As of December 31, 2003 






Patrol 

Patrol 

Crim. 

Spec. 





Asst. Deputy 

Dist. 

Dist. 

Invest. 

Ops. 

Admin. 


Classification 

Chief 

Chief 

Chief 

One 

Two 

Div. 

Div. 

Div. 

Total 

IDENT SECTION SHIFT SUPERVISOR 








3 

3 

IDENTIFICATION SECTION SUPERVISOR 








1 

1 

INVESTIGATIVE ASSISTANT 




1 

1 

5 


1 

8 

LATENT FINGERPRINT SPECIALIST 








2 

2 

LEGAL SECRETARY 

1 








1 

MAINTENANCE REPAIRER II 








1 

1 

OFFICE SUPPORT SPECIALIST 1 



1 





4 

5 

OFFICE SUPPORT SPECIALIST II 

2 

1 

2 

2 

1 

4 

1 

13 

26 

OFFICE SUPPORT SPECIALIST III 

1 

2 






2 

5 

OFFICE SUPPORT SPECIALIST IV 

3 

1 


1 

1 

1 

1 

1 

9 

PERSONNEL ASSISTANT 1 


4 







4 

PERSONNEL ASSISTANT II 


1 






1 

2 

PLANNING RESEARCH ANALYST 1 


1 







1 

PLANNING RESEARCH ANALYST II 


1 







1 

COMM SVC OFCR SUPERVISOR II 








1 

1 

COMMUNITY SERVICE OFFICER SUPV 








2 

2 

AIRCRAFT MECHANIC 







1 


1 

AIRCRAFT MECHANIC SUPERVISOR 







1 


1 

COMMUNITY SERVICE OFFICER 




4 

4 

1 

3 

15 

27 

DATA TERMINAL OPER 

1 




1 



21 

23 

FISCAL MANAGER 


1 







1 

FLEET SERVICES TECH 


1 







1 

INFO SERVICES MANAGER 


1 







1 

PHOTO LAB TECHNICIAN 1 








2 

2 

PHOTO LAB TECHNICIAN II 








1 

1 

STAFF SUPPORT SUPERVISOR 


1 







1 

POLYGRAPH SPECIALIST 








2 

2 

PROPERTY CONTROL COORDINATOR 


1 







1 

PUBLIC SAFETY INFORMATION COORD 

0 








0 

PUBLIC SERVICE OFFICER 









0 

RANGE MASTER 








1 

1 

SECURITY COORDINATOR 








1 

1 

SERVICES ATTENDANT II 








3 

3 

TRAINING SPECIALIST 








1 

1 

Total Full Time Positions 

14 

28 

3 

8 

8 

12 

8 

222 

303 

Total Part-Time Positions 










Police Community Service Officer 








1 

1 

Communications Technician 1 








7 

7 

Total Positions 

14 

28 

3 

8 

8 

12 

8 

230 

311 












OFFICER OF THE YEAR 


Detective Jeannette Hevel has been employed by the 
Tampa Police Department since February 11, 1986. 
She was promoted to Detective on April 29, 2001 and 
was assigned to the Robbery Squad. Throughout her 
tenure on the Robbery Squad, she has distinguished 
herself by the high quality of her job performance. In ad¬ 
dition to the extreme thoroughness of her investigations, 
her case preparation and presentation in court is second 
to none. 

During the last two weeks of July 2003, five jury trials 
were held for five defendants, all of whom were arrested 
for unrelated robberies. In addition to the robberies, 
each of the defendants was charged with additional of¬ 
fenses. The trials were heard in four separate court¬ 
rooms before four different judges. The defendants were 
represented by five different defense attorneys. Detec¬ 
tive Hevel’s performance, as the lead investigator in 
each of these cases, was commendable. Her prepara¬ 
tion of the cases for prosecution in court was exemplary 
and her courtroom testimony was outstanding. 


The first defendant was charged with four counts of com¬ 
mercial armed robbery and four counts of kidnapping. 
The second defendant was charged with attempted mur¬ 
der and armed robbery. The third defendant was 
charged with four counts of commercial armed robbery 
and four counts of kidnapping. The fourth defendant 
was charged with armed robbery after threatening to 
shoot the victim’s infant child, which she was holding in 
her arms, if his demands were not met. The fifth defen¬ 
dant was charged with armed robbery after pointing a 
pistol at three young females and ordering them to give 
him their purses. He chased the girls down after two of 
them panicked and ran. He then completed the armed 
robbery of all three victims. 

As a result of Detective Hevel’s continuous exemplary 
performance, all five defendants were found guilty of all 
charges and were sentenced to life imprisonment. De¬ 
tective Jeannette Hevel is hereby awarded the Tampa 
Police Department Officer of the Year for 2003. 


MXM Awards 


Detective Jeanette Hevel 




















EMPLOYEE OF THE YEAR 


Ms. Sandra Morrow, Police Photo Lab Technician II, has 
been employed by the Tampa Police Department since 
March 5, 1990. Her position requires her to assume a 
wide range of responsibilities, the results of which have 
benefited many persons throughout the department. As 
the scope of her assignments drastically increased dur¬ 
ing the last 14 years, she has maintained a high degree 
of enthusiasm and professionalism. 

In addition to printing and developing custom photo¬ 
graphs, Ms. Morrow is proficient in chemistry techniques 
and the logistics of the photo lab, which involves every¬ 
thing from ordering supplies to maintaining sophisticated 
equipment. She is a conscientious worker with a high 
level of personal integrity. 

Ms. Morrow routinely prints and processes rush requests 
of crime scenes and makes identification cards for all 
City employees. Because of her expertise, she is regu¬ 
larly asked to handle special projects, which have in¬ 
cluded the Tampa Police baseball cards, NOBLE bro¬ 


chure, recruitment brochure, Sykes Memorial events, 
and the department’s first historical yearbook. Her ex¬ 
perience in the field and sound planning practices were 
critical in working with the yearbook publisher’s photog¬ 
rapher. Over 1,000 current and retired employees were 
scheduled for individual and squad photo sittings. She 
also put together a photo album for the Friends of TPD, 
which involved researching all donated items, gathering 
photographs, and developing narratives for each item. 

Ms. Morrow happily volunteers her time each year to 
groups and events, such as DEFY, March of Dimes, 
Special Olympics, and the TPD Memorial Committee. 

In recognition of her dedication to the department and 
her exemplary work, Ms. Sandra Morrow has been se¬ 
lected as the Tampa Police Department Employee of the 
Year for 2003. 


Sandra IVL Morrow 


Jkwards 





















Detective Jose Feliciano Major Vance David Fairbanks Award 
Officer Matthew P. Cahill Reserve Officer of the Year 
Lorraine Diamond Volunteer of the Year 

Evangeline R. Best citizen of the Year 

Bob Conigliaro Business Partner of the Year 

Caspers Company 

Officer Michael Skypack Chief’s Community Oriented Policing Award 


Officer of the Month Employee of the Month 


January 

Timothy J. DeGusipe 

January 

Linda L. Shiflett 

February 

Jeffrey M. Kritz 

February 

Rosa 1. Gonzalez 

March 

Paul A. Northrop 

March 

Charles B. Simmons 

April 

George L. Lease 

April 

Sandra M. Morrow 

May 

Kevin J. Doan 

May 

Elizabeth Redman 

June 

Sean B. Bell 

June 

Donovan S. Maginnis 

July 

Wayne D. Chaffin 

July 

Ivy A. Valdes 

August 

Wayne D. Buchanan 

August 

Jamaal D. Mercy 

September 

Sheila L. Griffin 

September 

Priscilla A. Phillips 

October 

Carson L. Helms 

October 

Robert D. Cole 

November 

David J. Trick 

November 

Lisa Timmer 

December 

Jeannette L. Hevel 

December 

Kimberly A. Lightheart 









Promotions 


NAME 

Ijoucjjy 

FORMER CLASSIFICATION 

NEW CLASSIFICATION 

Garrett V Allen 

Police Officer 

Police Detective 

Robert N Alsip 

Police Corporal 

Police Sergeant 

Roger A Amick 

Police Officer 

Police Corporal 

Bret Cory Bartlett 

Police Sergeant 

Police Lieutenant 

Kimberley A Barto 

Community Service Officer 

Office Support Specialist IV 

Michael Baumaister 

Police Officer 

Police Corporal 

Josephine C Baxter 

Police Officer 

Police Detective 

Robert M Baxter 

Police Officer 

Police Detective 

Antoine C Bell 

Communications Technician II 

Police Community Service Officer 

John A Bennett 

Police Lieutenant 

Police Captain 

Lee R Bercaw 

Police Officer 

Police Detective 

Rebecca L Bodamer 

Police Officer 

Police Detective 

Cherie C Bouknecht 

Police Sergeant 

Police Lieutenant 

Susan Bridges-Preyer 

Police Officer 

Police Corporal 

Dwight A Buchanan 

Police Officer 

Police Detective 

Forstell Canty 

Office Support Specialist II 

Personnel Assistant 1 

Richard S Cochran 

Police Officer 

Police Detective 

Arthur L Cole 

Police Sergeant 

Police Lieutenant 

Kimberly Anne Cosme 

Police Comm Tech III 

Police Community Service Officer 

Scott A Cunningham 

Deputy Chief of Police 

Asst. Chief of Police 

Mark Delage 

Police Officer 

Police Detective 

Ann Marie Demesa 

Police Officer 

Police Corporal 

Joan C Dias 

Police Lieutenant 

Police Captain 

Eric J Diaz 

Police Corporal 

Police Sergeant 

Joaquin L Diaz 

Police Corporal 

Police Sergeant 

Julia A Dickie 

Police Detective 

Police Sergeant 

Dianne Q Driver 

Communications Technician II 

Communications Technician III 

Kristina M Duran 

Police Community Service Officer 

Police Community Service Officer 

Edward Joseph Durkin 

Police Comm Tech III 

Communications Supervisor 1 

Evan J Engle 

Community Service Officer 

Evidence Technician 

Raymond A Fernandez 

Police Officer 

Police Corporal 

Lawrence S Figueiredo 

Police Detective 

Police Sergeant 

Tricia L Figueroa 

Police Comm Tech III 

Communications Supervisor 1 

Joseph G Fish 

Police Detective 

Police Sergeant 

Michael R Flynn 

Police Officer 

Police Corporal 

Jonathan N Gamson 

Police Corporal 

Police Sergeant 

Brian K Gant 

Police Officer 

Police Corporal 

Carl W Giguere 

Police Officer 

Police Corporal 

Terry Lee Goff 

Police Officer 

Police Corporal 

Martin B Gonzalez 

Police Detective 

Police Sergeant 

David E Goodman 

Police Detective 

Police Sergeant 

Blair J Green 

Communications Technician 1 

Communications Technician II 

Robert J Guidara 

Police Lieutenant 

Police Captain 

Diana L Hall 

Police Comm Tech l/Used As II 

Communications Technician III 

Stephen M Hartnett 

Police Corporal 

Police Sergeant 

Thomas A Hevel 

Police Officer 

Police Corporal 

Gerald H Honeywell 

Police Sergeant 

Police Lieutenant 

Katrina D House 

Office Support Specialist II 

Personnel Assistant 1 

Kevin A Howell 

Police Officer 

Police Corporal 

William J Hunsinger 

Police Community Service Officer 

Police Fleet Services Tech 









NAME 

Michelle L Hunt 
Debra R Hutches 
Wayne A Hutches 
Dwayne J Johnson 
Edward A Kelsey 
Valansiar A Key 
Michael W Kitts 
Kazimiera H. Kobylarz 
Tiffany L Lawrence 
Kimberly J Lee 
Steven J Lee 
Constance Leggon 
Heather E Lindsay 
Daniel J Lucas 
Daniel D Lyons 
Russell Marcotrigiano 
Julia V Massucci 
Sonja K McCaughey 
Cherisa McDowell 
Rodolfo F McFarlane 
Ronald W McMullen 
George M McNamara 
Geraldine P McNamara 
Karrie L Menendez 
La Joyce Michelle Caldwell 
Richard E Mills 
Julie A Moore 
Barry M Moskowitz 
Borthland R Murray 
Carlos M Navarro 
John R Newman 
Kenny D Norris 
Mary E O'Connor 
Keith M O'Connor 
Michael T Palmieri 
Roland D Pellegrino 
Donald R Peters 
Lydia E Pizarro 
Jacqueline M Potenziano 
Gerald C Rademaker 
Alexander L Rahmings 
Maria R Ramirez 
Janice E Reilly 
Ryan Delos Reyes 
Gabriel Rios 
Sharon L Robinson 
Oswaldo Rosa 
Vincent Sallimo 
Nicholas S Sclavakis 
Mark S Scott 
Ricardo Sementilli 


FORMER CLASSIFICATION 

Office Support Specialist II 

Police Corporal 

Police Officer 

Police Corporal 

Asst. Police Aircraft Mechanic 

Office Support Specialist II 

Police Detective 

Accounting Clerk II 

Communications Technician I 

Police Comm Tech l/Used As II 

Police Officer 

Crime Scene Technician I 

Communications Technician I 

Police Lieutenant 

Police Detective 

Police Lieutenant 

Police Detective 

Police Officer 

Communications Technician I 

Police Officer 

Police Corporal 

Police Captain 

Police Sergeant 

Communications Supervisor I 

Police Officer 

Police Officer 

Police Officer 

Police Corporal 

Police Corporal 

Police Officer 

Police Sergeant 

Police Corporal 

Police Officer 

Police Officer 

Police Sergeant 

Police Officer 

Police Corporal 

Crime Prevention Practitioner 

Police Officer 

Police Lieutenant 

Police Officer 

Crime Scene Technician Trainee 

Community Service Officer 

Communications Technician I 

Communications Technician I 

Police Officer 

Police Officer 

Police Officer 

Police Officer 

Police Sergeant 

Police Officer 


NEW CLASSIFICATION 

Crime Analyst I 

Police Sergeant 

Police Corporal 

Police Sergeant 

Police Aircraft Mechanic 

Office Support Specialist III 

Police Sergeant 

Accounting Technician I 

Communications Technician II 

Communications Technician III 

Police Detective 

Crime Scene Technician II 

Communications Technician II 

Police Captain 

Police Sergeant 

Police Captain 

Police Sergeant 

Police Detective 

Communications Technician II 

Police Corporal 

Police Sergeant 

Police Major 

Police Lieutenant 

Communications Supervisor II 

Police Corporal 

Police Detective 

Police Detective 

Police Sergeant 

Police Sergeant 

Police Detective 

Police Lieutenant 

Police Sergeant 

Police Detective 

Police Corporal 

Police Lieutenant 

Police Corporal 

Police Sergeant 

Asst. Crime Prevention Program Coordinator 

Police Detective 

Police Captain 

Police Corporal 

Crime Scene Technician I 

Office Support Specialist III 

Communications Technician II 

Communications Technician II 

Police Corporal 

Police Corporal 

Police Detective 

Police Detective 

Police Lieutenant 

Police Corporal 












Promotions 



NAME 

FORMER CLASSIFICATION 

NEW CLASSIFICATION 

Michael W Simpson 

Police Officer 

Police Corporal 

Tametra V Smith 

Communications Technician 1 

Communications Technician II 

Joseph S Sollazzo 

Police Officer 

Police Detective 

Paul L Southwick 

Police Detective 

Police Sergeant 

Charles A Stanbro 

Police Sergeant 

Police Lieutenant 

Ruth C Stephenson 

Police Officer 

Police Detective 

Sophia L Teague 

Police Lieutenant 

Police Captain 

Jaynene Faye Terrell 

Police Sergeant 

Police Lieutenant 

Tara D Thomas 

Communications Supervisor 1 

Communications Training Coordinator 

Christopher L Ugles 

Police Corporal 

Police Sergeant 

Elias Vazquez 

Police Officer 

Police Detective 

Yvette Vega 

Police Officer 

Police Detective 

Joseph H Walker 

Background Investigator 

Background Investigator 

Jeffrey L Wilks 

Police Officer 

Police Corporal 

Amanda L Wilson 

Police Officer 

Police Corporal 

Thomas E Wolff 

Police Lieutenant 

Police Captain 

Mary H Wolske 

Communications Supervisor 1 

Communications Supervisor II 

Anthony F Zambito 

Police Officer 

Police Detective 







































Earl F. Pegram 
Deputy Chief 
Retired June 13, 2003 


John J. Bushell 
Deputy Chief 
Retired March 28, 2003 


K. C. Newcomb 
Major 

Retired April 25, 2003 


FAREWELL 


In 2003, the Tampa Police Department had four of its upper echelon officers retire after 
decades of valued service to the department and community. We wish these officers, 
who served with us for so long, peace and happiness. 


Bennie R. Holder 
Chief of Police 
Retired August 22, 2003 


(Retirements 

















NAME 

RANK OR POSITION 

RETIRED 

David L Bair 

Police Sergeant 

05/23/2003 

Thomas R Beury 

Police Corporal 

08/23/2003 

Russell D Bevan 

Police Sergeant 

06/28/2003 

Earl D Bingle 

Police Officer 

07/26/2003 

Leroy D Black 

Police Detective 

01/17/2003 

Shelia M Bradley 

Administrative Assistant II 

01/07/2003 

John L Bright 

Communications Supervisor II 

02/28/2003 

Douglas R Burkett 

Police Detective 

05/09/2003 

John J Bushell 

Deputy Chief of Police 

03/28/2003 

Margaret W Bushell 

Police Detective 

03/28/2003 

Anthony W Cangelosi 

Police Corporal 

06/04/2003 

Marie L Carey 

Personnel Assistant 1 

01/17/2003 

Michael R Cary 

Police Sergeant 

09/20/2003 

Robert M Cole 

Police Detective 

06/13/2003 

Douglas G Cook 

Police Sergeant 

08/09/2003 

John L Counsman 

Police Sergeant 

01/23/2003 

Ellen Z Deblock 

Evidence Technician 

09/06/2003 

Stanley 1 Dennison 

Police Detective 

02/14/2003 

William R Dial 

Police Sergeant 

08/23/2003 

James D Diamond III 

Police Sergeant 

07/25/2003 

Sam Diaz 

Police Captain 

05/08/2003 

Kenneth J Dodge 

Police Captain 

02/12/2003 

Jan C Edenfield 

Police Corporal 

09/19/2003 

James B Esto 

Police Corporal 

05/31/2003 

Christopher L Fox 

Police Detective 

07/31/2003 

John E Garcia 

Police Captain 

05/23/2003 

Mark P Green 

Police Corporal 

01/02/2003 

Luis R Hernandez 

Police Officer 

01/29/2003 

Woodrow J Hill 

Police Sergeant 

03/28/2003 

Bennie R Holder 

Chief of Police 

08/22/2003 

Robert Holland 

Police Detective 

05/09/2003 

Richard D Howell 

Police Corporal 

05/30/2003 

Frank R Jensen 

Police Sergeant 

08/30/2003 

Brian A Jones 

Latent Fingerprint Specialist 

12/12/2003 

Eugene F Kelley 

Police Sergeant 

02/28/2003 

Joseph F Kieras 

Police Corporal 

04/18/2003 

Walter L Scoville 

Police Officer 

03/27/2003 

George L Lease 

Police Detective 

06/13/2003 

James B Lefevre 

Police Detective 

06/06/2003 

Andrew J Matthews 

Police Officer 

06/27/2003 

Dorothy Mayes 

Police Comm Tech III 

01/02/2003 

Christopher Milana 

Police Sergeant 

06/14/2003 

Lynda T Milana 

Police Lieutenant 

06/14/2003 

Raymond A Mims 

Police Sergeant 

01/02/2003 

Patrick J Minnax 

Police Sergeant 

06/02/2003 

Larry A Mitchell 

Police Officer 

04/22/2003 

Keen C Newcomb 

Police Major 

04/25/2003 

Howard R Northrop 

Police Corporal 

03/07/2003 

Donald W Olney 

Police Flight Officer 

02/11/2003 

Terrence A Payne 

Police Sergeant 

05/30/2003 

Earl F Pegram 

Deputy Chief of Police 

06/13/2003 










NAME 

RANK OR POSITION 

RETIRED 

Robert E Pennington 

Police Lieutenant 

05/30/2003 

Michael L Peterson 

Police Officer 

04/24/2003 

Larry J Pinkerton 

Police Lieutenant 

05/23/2003 

Grace J Pinkston 

Office Support Spec IV 

04/15/2003 

Michael A Pozzouli 

Crime Scene Technician II 

04/07/2003 

James W Preston 

Police Sergeant 

09/20/2003 

Robert H Price 

Police Captain 

06/13/2003 

Thomas A Ressler 

Police Captain 

05/09/2003 

Gary J Robertson 

Police Officer 

01/29/2003 

Richard A Robinson 

Police Sergeant 

09/13/2003 

Gary J Roo 

Police Detective 

06/13/2003 

Janet J Sawyer 

Crime Analyst 1 

01/24/2003 

Allen U Shaffer 

Police Sergeant 

06/27/2003 

Dennis Simonson 

Police Corporal 

08/06/2003 

Terry C Slater 

Police Captain 

08/15/2003 

Walter J Sluga 

Police Sergeant 

08/23/2003 

John F Small 

Police Captain 

06/11/2003 

Michael D Smith 

Police Sergeant 

05/23/2003 

William H Snell 

Evidence Technician 

07/30/2003 

David E Stead 

Police Sergeant 

05/23/2003 

Christine Stern 

Community Service Officer 

03/29/2003 

Archie L Stimpson 

Communications Supervisor II 

07/05/2003 

Bert A Terwilliger 

Police Detective 

01/17/2003 

Thomas 0 Thayer 

Police Officer 

05/30/2003 

Jack D Thompson 

Police Sergeant 

06/14/2003 

James A Victory 

Crime Scene Technician 1 

08/18/2003 

Robert C Wright 

Police Sergeant 

06/13/2003 

Eric N Zimmermann 

Police Corporal 

07/04/2003 
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2003 began on a sad note for the Tampa Police Department family. Officer Kelly 
Reindollar lost her life in a motorcycle accident on the 2 nd of January, 2003. She 
was the daughter of Tampa Police Corporal James and Mrs. Linda Esto. 

Even though she was with the department in District One for three short years, 
those who knew her felt a great loss. She was a quiet and friendly person who 
loved riding her motorcycle. 
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